
Rogue Workforce Partnership ~ Corporate Directors Meeting Agenda 
Thursday August 15, 2019  3:00 to 5:00 p.m.    Woolworth Building – First Floor    37 N. Central Ave.    Medford       
Video/Phone Conference access available at: https://zoom.us/j/189500705.  Select your audio preference: 1) Use telephone  +1‐669‐900‐6833; Access Code 189‐900‐705. 
 Normal long distance charges will apply); 2) Or, use computer microphone & speakers (headset is recommended to avoid reverb) 

Time  Item  Objective  Facilitator │ Presenter 

3:00p   Call to Order   (2m) 
 Welcome & Introductions

Jessica Gomez

Consent Agenda   (3m) 
 July 18, 2019 ‐ Corporate Directors Meeting Minutes 
 Travel Policy Revision   
 Executive Director Evaluation Procedure  

 Action ‐ Approve Consent Agenda Jessica

3:05p  RWP Budget & Investments  (10‐15m) 
 Endowment Fund Investments  
 Revenue Update

 Info Update & Discussion  
 Info Update 

Sherri Emitte, Jennifer Davis 
Sherri 

3:20p  Legislative & Policy Alignment (15‐20m) 
 Plant Electricians – cross‐regional, statewide initiative
 Hilltop Public Solutions & Other Legislative Advocacy 

 Info Update   
 Discussion & Next Steps ‐ on how we should best 
handle these requests & body of work 

Jim Fong

3:40p  Strategic Roadmap  / Objectives & Key Results   (15‐20m)  
 Communications Infrastructure & Toolkit
 Workplace Stability / Bridges out of Poverty  
 Medical Assistant Apprenticeship Update

 Info Update & Guidance  ‐  on next action steps
in these action / implementation efforts 
‐ https://www.ahaprocess.com/workshop/workplacestability/ 

Jim 
Jim & Ida Saito 
Jim & Ida 

4:00p  RWP Executive Director Evaluation   (45‐60‐m)
     Executive Session 
  The Rogue Workforce Partnership – Corporate Directors will hold an executive session to review and evaluate the employment‐
related performance of the Executive Director pursuant to ORS 192.660 (2)(i). The following designated staff may also be in 
attendance at the executive session: Jim Fong, Executive Director; Sherri Emitte, Chief Finance and Administrative Officer. 
Representatives of the news media shall be allowed to attend, but are specifically directed not to report on any of the 
deliberations held during the executive session, except to state the general subject of the session as announced – pursuant to 
ORS 192.660 (4).

Jessica

Report-Out from Executive Session 
 Executive Director Compensation  Action  ‐  Approve recommended action  Jessica 

5:00p  Adjourn  Jessica

 = Handout attached or will be handed‐out at meeting or displayed on screen 
Auxiliary aids and services are available upon request to individuals with disabilities.   Contact Tami Allison at 541‐842‐2518. 
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MINUTES 
ROGUE WORKFORCE PARTNERSHIP    CORPORATE DIRECTORS 
July 18, 2019      37 N. Central Ave. - Board Room      Medford, OR  

MEMBERS PRESENT MEMBERS ABSENT 
Chair Jessica Gomez  Nikki Jones 
Vice‐Chair Mike Donnelly  Robert Begg 
Commissioner Darin Fowler 
Commissioner Bob Strossser 
John Underwood 
Shawn Hogan 

OTHERS PRESENT 
Jim Fong, Executive Director, Rogue Workforce Partnership  
Sherri Emitte, Chief Finance and Administrative Officer, Rogue Workforce Partnership 
Jill teVelde, Workforce Development Manager, Rogue Workforce Partnership 
Ida Saito, Partnership Engagement Manager, Rogue Workforce Partnership 
Tami Allison, Senior Project Manager, Rogue Workforce Partnership 

*indicates that individual joined remotely.

Quorum Present:  Yes 

1) Call to Order

The meeting was called to order by Chair, Jessica Gomez at 3:00 P.M.
A round of introductions were made.

2) Consent Agenda

Mike Donnelly moved to approve the consent agenda consisting of the May 16, 2019 Rogue Workforce
Partnership Corporate Director Meeting minutes. The motion was seconded by John Underwood. The
motion passed with Commissioner Fowler abstaining from the vote.

3) Election of Officers

Jim indicated that the election of officers has been both on and off cycle with fiscal and calendar year and
in order to get back in rhythm with our bylaws, we need to elect new officers at the first meeting of the
new fiscal year. Both Jessica and Mike have indicated their willingness to serve again, if nominated.

Commissioner Fowler moved to nominate and elect Jessica Gomez as Chair and Mike Donnelly as the
Vice‐Chair of the Rogue Workforce Partnership Corporate Directors. The motion was seconded by John
Underwood and was approved unanimously.
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4) Oversight, Compliance and Policies

New Policy

Maximum Training Benefit
This policy was created to ensure fair and equitable distribution of Rogue Workforce Partnership’s training
funds to the region’s businesses.
 
Sherri noted that records over the last four years have indicated that there was really no workforce board
members that exceeded the $50,000 amount that is in this policy. Sherri also noted that we will revisit the
amount in the future and adjust if needed.

Procedures were removed from the policy.

Related Existing Policies

On‐the‐Job Training
The revision to this policy consisted of the addition of the sentence; “Participating employers will be
limited to the total benefit received within a program year as specified in RWP’s Maximum Training Benefit
Policy.”

Incumbent Worker Training
The revision to this policy consisted of the addition of the sentence; “Participating employers will be
limited to the total benefit received within a program year as specified in RWP’s Maximum Training Benefit
Policy.”

Code of Conduct
The revision to this policy consisted of the following:

All businesses, including businesses owned by or employing Workforce Development Board members, are
encouraged to utilize workforce services, such as On‐the‐Job Training (OJT), incumbent worker training
(IWT), or customized training (CT); However, if the use of these services by specific businesses reaches a
high level, the appearance of undue benefit may be created. For this reason:

a. If a given business, which is owned by or employs a Board Member, receives more than the amount
listed in the Maximum Training Benefit Policy in combined OJT, IWT, or CT payments in a given
program year (July 1 through June 30), use of these services shall be disclosed to the full Workforce
Development Board, and these services shall be discontinued for the remainder of the program
year.

b. The full Workforce Development Board may vote to make an exception based upon the expected
benefit to the trainees; but in no case shall the amount received exceed the exception amount in
the Maximum Training Benefit Policy; and

c. No Board Member shall vote on or participate in a Workforce Development Board decision which
directly affects their business or employer.

Jim added that these policies are meant as “do not exceed” policies that include an exception process. The  
$50,000 might be high based on the historical information that Sherri shared; however, the number can be  
revisited as needed. 

The Corporate Directors discussed and agreed that if any area business reaches the maximum training 
benefit level, the situation will be brought to the Workforce Board for discussion. 
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Mike Donnelly moved to approve all the policies as presented. The motion was seconded by  
Commissioner Strosser. Discussion took place regarding the code of conduct acknowledgment page and  
it was determined that Tami will send this out now and yearly to all board members. No more discussion  
took place and the motion was approved unanimously.   

5) Strategic Roadmap and Objectives / Key Results

As follow‐up work after the extended discussion on this topic at the June 6th Workforce Board meeting,
Jim, Ida and John Bowling took all the input and crafted a next draft version of the mission statement and
objectives. This incorporates the key concept and distilled verbiage of “improving career pathway
accessibility.” This team also did work to refine some draft key objective statements as a next step in
moving this work forward..

Jim and Ida presented this updated work to the Corporate Directors. They walked through the updated
draft verbiage and elicited feedback from members. Based on these inputs, additional rough edits were
made in real time during the meeting.

As next steps, staff will craft‐up and refine a next iteration version of this work based on today’s input. The
plan is to then present this to the full Workforce Board at their next meeting in the fall. We’ll ask John to
help present this work, and also help facilitate us getting to next steps and efficient closure to this
foundation‐setting phase of this work.

6) RWP Program and Strategic Investments

Personal Effectiveness Skills Investments
Jim updated the Corporate Directors on the recent inaugural 2‐day Wings Work/Life Success seminar in
July that RWP is partnering with LaClinica to deploy. This was the first of four session we’ll be spearheading
for this program year. The overarching goal in this investment strategy is to provide resources and applied
learning experiences that can help all incumbent, transitioning and emerging workers to develop their
personal effectiveness or soft skills. These skills are something employers continually seek in their
employees, yet have a hard time finding.

This first seminar was well attended, with 55 total participants. Approximately 9 to 10 staff from
WorkSource Rogue Valley attended, as did available staff from RWP. The feedback to date has been very
positive, especially with regards to the second day in which lots of applied learning skills were exercised in
small group breakouts. Feedback from this first session will be used to further refine this training offering,
as we continue to explore new ways to address these foundational skill development needs.

RWP will also investing in other foundational skills training capacity in the coming year. We’re contracting
with Evolutionary Consulting to provide Mindful Leadership training to our extended Local Leadership
Team partners (OED, ResCare, DHS, RCC, SOGI), and also other staff development training and coaching in
related topics. The ultimate goal is to grow the capacity of these partner staff to provide a new array of
trainings and services that can significantly help job/career seekers to improve in these foundational
personal effectiveness skills.

Learning Community / Predictive Analytics Pilot – Employment and Career Paths
RWP staff has convened this sub‐group to focus on applying these analytic tools with regional partners and
programs focused on improving Employment and Career Path outcomes for their targeted populations.
The first meeting was held with the group this morning. A second meeting is being convened in August.
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Based on previous rollouts in other disciplines, we anticipate a 12 to 18 month learning curve in being able 
to apply these tools to significantly impact program performance with targeted populations.  

Southern Oregon Success and Co‐Creative Consulting 
Jim introduced Co‐Creative Consulting, indicating that they are currently working on community‐wide 
initiatives in Del Norte County and have recently worked with Southern Oregon Success. Co‐Creative 
Consulting works across a range of issues and sectors to develop powerful solutions to complex societal 
changes using creative, design‐driven engagements. They are a consultancy practice that incorporates 
systems thinking, Lean (continuous process improvement) and human‐centered design. 

Jim also reported that Southern Oregon Success appears finally ready to cross over into a much more 
substantive phase in its community‐wide work. New key leader events are being planned in partnership 
with Co‐Creative Consulting that will focus on real‐time community problem solving. Given RWP’s recent 
work on mission and OKRs, there could be real value in RWP members participating in these events. 

There will be a general invitation sent to the Workforce Board to attend these Southern Oregon Success in 
the future.  

Workplace Stability Training / Bridges Out of Poverty 
Bridges out of Poverty provides a community support program with a comprehensive approach and 
concrete tools for reducing poverty in communities. Jim noted that this was first introduced by Asante’s 
former Chief People Officer, Paul Macuga. RWP staff is in the midst of finding out more about these 
offerings and will then explore employer interest in bringing this program to our community.  

WORKing Together Conference – September 25th and 26th 
This is the 2nd annual conference hosted by Oregon’s statewide association of Local Workforce Boards – 
the Oregon Workforce Partnership.  RWP is a member. Last year’s inaugural conference was a great 
success with over 300 participants. Many cross‐sector partners from our region attended. An invitation 
with registration information will be sent out in the very near future to all RWP members, as well as our 
extended mailing list of partners from business/industry, education, labor, workforce and community 
partners.  

7) Executive Session

Pursuant to ORS 192.660 (2)(i), the Rogue Workforce Partnership Corporate Directors entered into
Executive Session for the purpose of reviewing and evaluating the employment‐related performance of the
Executive Director.

The Rogue Workforce Partnership Corporate Directors came out of Executive Session at 5:00 p.m. Jessica
reported that they will be compiling the feedback into a formal review report, and will be meeting in
Executive Session again at the subsequent Corporate Director’s meeting in August to review with Jim their
final report. After they adjourn that Executive Session at this next meeting, they expect to make a
recommendation regarding the Executive Director’s salary.

8) Adjourn

With no further business, the RWP Corporate Directors meeting was adjourned at 5:00 p.m.

Respectfully Submitted,



5 

  Tami Allison 
  Senior Project Manager 

__________________________________________ 
Approved                 Date 
Jessica Gomez, RWP Chai 



37 N. Central Avenue, Medford, OR 97501 
www.rogueworkforce.org 

Growing Skills - Building Careers - Boosting the Economy 

DATE:  August 7, 2019 

TO:  Rogue Valley Corporate Directors 

FROM:  Sherri Emitte, Chief Finance and Administrative Officer 

SUBJECT:  Revision to the Travel and Expense Reimbursement Policy 

When we brought to the Corporate Directors earlier this calendar year a revised Travel and Expense 
Reimbursement Policy, it was noted by John Underwood that we didn’t have any mention of a policy 
for how travel time for nonexempt employees would be handled.  At my request, John provided some 
language that was modeled from the policy used at Timber Products.  I used that language to add a 
section entitled “Travel Time for Nonexempt Employees” to our existing policy (the added section may 
be found on page two of the attached). 

Staff would request that the Corporate Directors approve the attached revised policy. 



PURPOSE 
The policy clarifies allowable travel and business expenses and the process for reporting credit card 
expenditures, and applying for reimbursement. 

POLICY 

A Rogue Workforce Partnership (RWP) business credit card should be used whenever possible to cover 

travel and other business-related expenses. In instances when this is not a viable option, personal 

resources may be used and a Reimbursement Request form (Attachment A) submitted for 

reimbursement. Prior approval must be received for reimbursement to be allowed (with the exception 

of mileage).  

The traveler is responsible for complying with the Travel and Expense Reimbursement policy at a 

reasonable level of service and comfort at the lowest possible cost. Travelers must submit any approved 

Credit Card Expenditure form (Attachment B) or Reimbursement Request form, along with the 

appropriate receipt(s) and meeting/event documentation/agenda and attendance at meeting (if 

appropriate), within 10 days following the completion of the trip or incurring the expense. 

MILEAGE 

Local travel for official purposes is reimbursable, and shall begin and end at the assigned work location.  

Travel must be the most direct route.  Travel from an employee’s home to and from the employee’s 

assigned work location is not reimbursable.     

Because business travel will require the use of the employee’s personal vehicle, personal auto insurance 

of at least the minimum amount required by the State of Oregon will be required.  A copy of the 

coverage summary page of your auto insurance policy, as well as a copy of your driver’s license, must be 

provided to the Accounting Specialist for the file. 

The request for mileage reimbursement will be submitted monthly with the monthly timesheet. 

Mileage is reimbursed at the federally approved rate, which may be found at https://www.irs.gov/tax-

professionals/standard-milege-rates/.  For longer trips (farther than 150-200 miles), employees have the 

option of either using a rental car or their own personal vehicle.  Before this decision is made, the 

Accounting Specialist will complete an “Assessment of Driving a Personal Car vs Rental Car” (Attachment 

C) in order to determine the maximum that will be reimbursed.

 Administrative / Fiscal Policy 
 Standard Operating Procedure 

 Effective Date: July 1, 2019 
 New  Revised 

TRAVEL AND EXPENSE REIMBURSEMENT 

https://www.irs.gov/tax-professionals/standard-milege-rates/
https://www.irs.gov/tax-professionals/standard-milege-rates/


Since RWP has the appropriate insurance coverage for hired vehicles driven on company business, no 

reimbursement will be provided for any additional insurance through the rental car company. 

TRAVEL TIME FOR NONEXEMPT EMPLOYEES 

Occasionally nonexempt employees may be required to travel for business reasons.  If a nonexempt 

employee who usually works at one location is required to report for duty to an alternate location over 

30 miles away, all travel time will be compensated at the employee’s regular rate of pay, including 

overtime, if applicable. 

If a nonexempt employee is required to travel on an overnight trip for business, all travel time will be 

compensated at the employee’s regular rate of pay, including overtime, if applicable.  Payment will be 

made even if the travel occurs on a weekend. 

For air travel, paid time starts at the time the employee arrives at the departing airport until they arrive 

at the destination hotel.  Paid time also starts when the employee leaves the departing hotel until they 

arrive at the home airport.  Time spent working outside of this travel time on the travel day will be 

compensated at the employee’s regular rate of pay, including overtime, if applicable. 

While travelling, meals with a business purpose, such as business planning and strategy, are considered 

compensable time.  Meals with a business client that do not have a business purpose are not considered 

compensable time. 

MEALS 

The cost of meals will be reimbursed according to the following guidelines.  An individual is considered 

on “travel status” from the time they start from, and return to, their assigned work location. 

 Breakfast – Staff must be on travel status for two hours or more before the beginning of their
scheduled shift to receive reimbursement for breakfast.

 Lunch – No reimbursement is provided for lunch during non-overnight travel unless the
employee is attending an official business meeting, the meal is an agenda item that is not
included in the fee, and the cost and choice of having the meal were beyond the control of the
employee.

 Dinner – Staff must be on travel status for two hours or more beyond the end of their scheduled
work shift to receive reimbursement for dinner.

The maximum amount that will be reimbursed per meal is determined by the maximum allowed per 

meal and by location in the federal per diem allowance chart found at 

https://www.gsa.gov/portal/content/104877. 

https://www.gsa.gov/portal/content/104877


Both the detailed receipt listing items ordered, as well as the credit card receipt including tip, must be 

submitted with the Credit Card Expenditure or Reimbursement Request form.  The cost for any alcoholic 

beverage and prorated tip must be deducted from the total cost. 

LODGING 

The maximum amount that will be reimbursed for lodging is determined by the maximum allowed by 

location in the federal per diem allowance chart found at https://www.gsa.gov/portal/content/104877. 

A detailed receipt must be submitted with the Credit Card Expenditure or Reimbursement Request form.  

The cost of any alcoholic beverage or personal expenses (such as cable fees, internet costs, or pay-per-

view, etc.) must be deducted from the total cost. 

Lodging may be arranged and paid for by the Senior Projects Manager, if the employee desires. 

A non-commercial lodging per diem may be used to reimburse travelers using their personal travel 

trailer, motor home, tent, time-share, second home, or staying with friends or family, as long as it 

results in an economic benefit for RWP.  Whether for short- or long-term travel, within or outside of 

Oregon, the daily per diem for all non-commercial lodging is $25.  It is intended that the non-commercial 

lodging per diem apply for any overnight stay away from home that does not take place in a commercial 

lodging establishment and which is provided by the employee.  Even though an enterprise may have the 

appearance of a commercial lodging establishment (for example, an RV campground), the facilities are 

still reimbursed at a daily rate of $25. 

AIRLINE TRAVEL 

If airline travel is required, all staff will fly coach class unless the difference is paid with the traveler’s 

personal funds.  Fees incurred for baggage that would be appropriate for the length of stay will be 

reimbursable. 

Airline and conference fees may be arranged and paid for by the Senior Projects Manager, if the 

employee desires.  

NON-REIMBURSABLE EXPENSES 

Expense items not reimbursable under this policy: 

 Parking tickets or other fines

 Alcoholic beverages

 Delinquency fees / finance charges for personal credit cards

 Excess baggage charges

https://www.gsa.gov/portal/content/104877


 Expenses for travel incurred by companions / family members

 Expenses related to vacation or personal days while on a business trip

 Loss / Theft of personal funds or property / Lost baggage

 Avoidable “No-Show” charges for hotel or car service

 Non-compulsory insurance coverage

 Rental car upgrades

 Mini-bar charges

This is not an exhaustive list.  If there is any question about whether or not a particular item is 

reimbursable, the final decision shall be made by the Executive Director. 

Approved by:______________________________  Date:___________________________________ 



PURPOSE 

The Bylaws of the Rogue Workforce Partnership state that the Corporate Directors will perform 
an annual evaluation of the Executive Director (ED).  This procedure lays out the process used 
for this requirement. 

PROCEDURE 

Near the end of the program year, the following process will occur: 

1. The Executive Director will produce a self-evaluation consisting of the following:

a. Key challenges over the past twelve months

b. Key accomplishments over the past twelve months

c. Strengths

d. Opportunities

e. Accomplishments most proud of

2. The Corporate Directors will appoint a member to issue an electronic survey to all

Workforce Board members asking the following questions:

a. What should [name] stop doing as Executive Director of RWP?

b. What should [name] start doing as Executive Director of RWP?

c. What should [name] continue doing as Executive Director of RWP?

3. The Chief Finance and Administrative Officer (CFAO) will acquire and compile salary

information for the Executive Directors from the other Workforce Boards around the

state, as well as each region’s WIOA allocations.

4. The CFAO will compile the ED’s salary history.

5. The reports generated from steps 1 – 4 above will be compiled by the CFAO and

distributed to the Corporate Directors in an Executive Session1 placed on the agenda in

the first Corporate Director’s meeting (with a quorum) after July 1 of each year.

1 Pursuant to ORS 192.660  https://www.oregonlaws.org/ors/192.660 
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6. During the scheduled Executive Session, the Corporate Directors will meet privately to

consider and discuss all of the information provided.  They will then ask the Executive

Director to join them to deliver their evaluation and feedback.   They may also request

that the CFAO join their meeting to review or discuss the salary information submitted.

This Executive Session may take place over one or two Corporate Director meetings, as

needed.

7. Oregon Public Meetings Law requires that “…(the evaluation) does not allow discussion

of an officer’s salary to be conducted in executive session in connection with the job

performance evaluation of that officer.”   Therefore, if the Corporate Directors decide to

adjust the ED’s salary, that subject will be placed on the public portion of the agenda in

the subsequent Corporate Director’s meeting, at which time discussion on the matter

will take place, and any decision will be voted on by the members of the Corporate

Directors.

APPROVED:____________________________________ DATE:_________________ 
 Chair 



37 N. Central Avenue, Medford, OR 97501 
www.rogueworkforce.org 

Growing Skills - Building Careers - Boosting the Economy 

DATE: August 7, 2019 

TO: Rogue Workforce Partnership Corporate Directors 

FROM: Sherri Emitte, Chief Finance and Administrative Officer 

SUBJECT: Executive Director Annual Evaluation Procedure 

During the ongoing Executive Director evaluation, the Corporate Directors laid out a very efficient and 
useful process with which to gather all pertinent information.  Jessica requested that we record this 
process into an actual procedure that may be used in subsequent years.  That procedure is attached. 

Staff would request that the Corporate Directors approve the attached procedures. 











F O R  M O D E R N  

TRANSPORTAT ION

A M E R I C A N S

www.americansformoderntransporation.org @amtcoalition

Morning Consult National Tracking Poll: Project 180116  •  N Size: 1995 Registered Voters  •   Margin of Error: +2%  •  January 23-25, 2018

WE HAVE THE ANSWER
Shifting from twin 28s to twin 33s must be part of the solution to modernizing our nation’s 

infrastructure systems.  By allowing for this modest extension, freight can be moved with 18% 
fewer truck trips and result in 3.1 billion fewer truck miles every year on our nation’s crowded roads.  
Common sense capacity gains like this will save both time and money for travelers and consumers.

Nearly

78%

out of2

Over 
Half

3

of Americans agree that Congress should look at all 
means to reduce road congestion

of Americans agree that there should be policy changes 
to reduce the overall number of trucks on the road

Americans support modernizing regulations to 
encourage more private sector spending to reduce 
congestion and improve movement of goods



www.americansformoderntransportation.org

A M E R I C A N S  F O R  M O D E R N  
T R A N S P O RTAT I O N

States allowing long combination vehicles (LCVs) and Twin 33s trailers are 
already making strides towards improved roadway safety, enhanced 

environmental sustainability, and more productive interstate commerce.

America needs widespread adoption of more productive and efficient trucking 
equipment. All states should reap the benefits of a safe, sustainable, and reliable 

interstate commerce system. 

LCVs already safely operate in 22 states, 20 of which allow operation of twin 
33 trailers. Federal law permits the operation of twin 28 trailers.

States Allowing LCVs And Twin 33 Trailers 

Allow Twin 33 Trailers 
Allow LCVs 
Allow Twin 28 Trailers 

Source: Federal Highway Administration

@amtcoalition



[IS] OPINIONS

More Than Ever, Twin 33s Should Roll in All 50
States

Posted to Politics
(http://www.insidesources.com/category/politics/) May 21, 2018 by
Gail Rutkowski (http://www.insidesources.com/author/rutkowski/)
We’re in the midst of a revolution in moving people as well as goods. With just
a few clicks, whatever we want or need shows up on our doorsteps, o!en

within a day or two. Our cars are smarter and becoming self-driving. For short trips in many cities, we can jump on
bikes and scooters we see on the sidewalks and then rely on our phones to do the rest.  Technology is also
transforming trucking, which of course, undergirds the whole domestic shipping supply chain.
Over the next 30 years, the tonnage of goods transported around the country is projected
(https://www.logisticsmgmt.com/article/modernizing_americas_shipping_system_from_one_click_buy_to_one_click_ship) to
grow 40 percent and the value of those goods could nearly double. As technology creates more precision and
e"iciency in shipping goods, the trucks themselves need to keep up. Trucks move (http://vator.tv/news/2018-01-04-
the-future-of-trucking-shipping-and-logistics) 70 percent of domestic cargo. We need to make sure truck
configurations not only track with changes in supply chain logistics and technology but also infrastructure and
environmental challenges that come with a growing population.
That is where Twin 33s enter the picture. Twin 33s are tandem trailers of 33 feet in length each. Twin 28s have become
a common sight, as they are currently allowed the national highway network. Some states permit goods to be
transported in Triple 28s, and others even permit Twin 53s on their roadways.  Twin 33s, however, can only operate in
20 states. We need to allow them in all 50 states.
To be sure, population density, topography and other factors enter into decisions about what truck configurations are
suitable in individual states. However, when it comes to Twin 33s versus Twin 28s, there is a distinction without a
di"erence. Having Twin 33s transport goods in all 50 states makes a lot of sense for several reasons.
One is e"iciency. As the country’s population grows, the demand for goods will grow. With today’s demands for
customized and faster delivery, shippers need flexibility.  While Twin 33s are particularly important
(https://www.logisticsmgmt.com/article/!r_report_makes_the_case_for_twin_33_foot_trailers_in_the_ltl_sector) for
less-than-truckload (LTL) carriers and parcel operators, the use of these trucks nationwide would be an important and
positive development for the entire shipping and transportation system. The extra five feet in trailers helps shippers
load trucks for additional deliveries on single trips. More e"iciency means lower costs for consumers at the end of the
line. Plus, with more e"iciency, there is less fuel consumption. It is estimated that the nationwide use of Twin 33s
could reduce fuel consumption by some 204 million gallons a year. And with less fuel consumption, there will less
carbon going into the atmosphere.
Another reason is infrastructure. The nation’s roads and bridge have a lot of problems. The congestion and delays this
causes can be very expensive. The widespread use of Twin 33s would alleviate some of that strain on roads and
bridges. In fact, within the segment of the industry using twin configurations, the national usage of Twin 33’s could
reduce the number of tractor-trailer rigs on the road by 18 percent. If there was ever a time to reduce the burden and
congestion on our roads, it is now.
With President Trump’s call for $1 trillion in infrastructure investments in the coming years and broad bipartisan
support for this endeavor, we could see many needed projects finally get under way. As our interstates improve over
time, Twin 33s will be integral to more e"icient and environmentally-friendly transport of goods. Both now and in the
future, fewer trucks on the road will mean less strain on highway surfaces, and safer, less congested travel for
everyone.

Politics
(http://www.insidesources.com/category/politics/)

http://www.insidesources.com/category/politics/
http://www.insidesources.com/author/rutkowski/
https://www.logisticsmgmt.com/article/modernizing_americas_shipping_system_from_one_click_buy_to_one_click_ship
http://vator.tv/news/2018-01-04-the-future-of-trucking-shipping-and-logistics
https://www.logisticsmgmt.com/article/ftr_report_makes_the_case_for_twin_33_foot_trailers_in_the_ltl_sector
http://www.insidesources.com/category/politics/


More from Inside Sources

Indeed, safety is the other compelling reason to enable the use of Twin 33s in all 50 states. While the prospect of larger
trucks could prompt concerns about safety, there is solid evidence that Twin 33s would actually help make our
highways safer.  They are less prone to rollovers and are involved in few accidents on average than other trucks.
It makes no sense to limit these benefits to 20 states. If Twin 33s could operate in all 50 states, trucking companies and
others involved in freight transport could reap even greater benefits in e"iciency, with consumers being the ultimate
winners. The reduction in fuel consumption, congestion, wear and tear on the roads, and pollution will benefit
everyone. Congress should seize its first opportunity to make this long-overdue change in regulatory before the end of
the year. It would be a small but important step in harmonizing the technology, infrastructure and means of shipping
for the evolving needs of a growing nation.

About the Author
Gail Rutkowski
(http://www.insidesources.com/author/rutkowski/)
Gail Rutkowski is the ​Executive Director at National Shippers Strategic
Transportation Council (NASSTRAC) – the shippers association for transportation
and logistics professionals who manage freight across all modes.
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IMPACT OF TRADE ON THE OREGON 
ECONOMY 
FISCAL IMPACT  
According to Trade Partnership, USTR, and Brookings data:  

• Oregon exported $27.9 billion worth of goods and services in 2017. 
• $3.6 billion of those total exports went to Canada and Mexico. 
• 12% of the state’s gross domestic product (GDP) depends on exports. 
• An 80% share of Oregon imports from Canada and Mexico were used as inputs by U.S. producers 

in 2017.  
• Between 2007-2017, there was a 49% increase in services exports from Oregon, but a 28% drop 

in goods exports. Goods still accounted for $2.7 billion in exports in 2017. 
• Share of Oregon Exports Globally to Canada and Mexico for Select Sectors, 2017: 

o Lime and Gypsum Products: 100% ($23 million)  
o Iron, Steel, and Ferroalloys: 98% ($169 million) 
o Rubber Products: 89% ($51billion) 

• Top Oregon Exports to Canada and Mexico, 2017:  
1. Machinery ($343 Million) 
2. Transportation Equipment ($291.5 Million) 
3. Primary Metal Products ($246.6 Million) 
4. Wood Products ($228.8 Million) 
5. Computer & Electronic Products ($217.7 Million) 
6. Processed Food ($209.5 Million) 
7. Agricultural Products ($176.3 Million) 
8. Chemicals ($164.6 Million) 
9. Electrical Equipment, Appliances & Components ($138.9 Million) 
10. Nonmetallic Mineral Products ($119.7 Million) 

JOBS IMPACT 
According to Trade Partnership data:  

• 505,700 jobs are connected to trade in Oregon.  
• Trade with Canada and Mexico supported 154,100 jobs in 2017:  

o 95,200 related to trade with Canada; 58,900 related to trade with Mexico. 
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